


































































































Job Title Band 1 2 3 4 oy 6 7
H $20.97 $21.60 $22.23 $22.85 $23.47 $24.08 $24.68
Mechanic 9 P | $1,677.60 | $1,728.00 | $1,778.40 | $1,828.00 | $1,877.60 | $1,926.40 | $1,974.40
M| $3,634.80 | $3,744.00 | $3,853.20 | $3,960.67 | $4,068.13 | $4,173.87 | $4,277.87
Multiple Equipment H | $20.97 $21.60 $22.23 $22.85 $23.47 $24.08 $24.68
o 9 P | $1,677.60 | $1,728.00 | $1,778.40 | $1,828.00 | $1,877.60 | $1,926.40 | $1,974.40
M| $3,634.80 | $3,744.00 | $3,853.20 | $3,960.67 | $4,068.13 | $4,173.87 | $4,277.87
H| $22.00 $22.66 $23.32 $23.97 | 52462 $25.26 $25.89
Engineering Technician V 10 | P | $1,760.00 | $1,812.80 | $1,865.60 | $1,917.60 | $1,969.60 | $2,020.80 | $2,071.20
M| $3,813.33 | $3,927.73 | $4,042.13 | $4,154.80 | $4,267.47 | $4,378.40 | $4,487.60
e H| $22.00 $22.66 $23.32 $23.97 $24.62 $25.26 $25.89
Technician 10 | P | $1,760.00 | $1,812.80 | $1,865.60 | $1,917.60 | $1,969.60 | $2,020.80 | $2,071.20
M| $3,813.33 | $3,927.73 | $4,042.13 | $4,154.80 | $4,267.47 | $4,378.40 | $4,487.60
Facilities Maintenance H | $23.11 $23.80 $24.49 $25.18 $25.86 $26.53 $27.19
S 11 | P | $1,848.80 | $1,904.00 | $1,959.20 | $2,014.40 | $2,068.80 | $2,122.40 | $2,175.20
M| $4,005.73 | $4,125.33 | $4,244.93 | $4,364.53 | $4,482.40 | $4,598.53 | $4,712.93
H| $23.11 $23.80 $24.49 $25.18 $25.86 $26.53 $27.19
Lead Diesel Mechanic 11 | P | $1,848.80 | $1,904.00 | $1,959.20 | $2,014.40 | $2,068.80 | $2,122.40 | $2,175.20
M | $4,005.73 | $4,125.33 | $4,244.93 | $4,364.53 | $4,482.40 | $4,598.53 | $4,712.93
. H| $23.11 $23.80 $24.49 $25.18 $25.86 $26.53 $27.19
Mechanic 2 11 | P | $1,848.80 | $1,904.00 | $1,959.20 | $2,014.40 | $2,068.80 | $2,122.40 | $2,175.20
M| $4,005.73 | $4,125.33 | $4,244.93 | $4,364.53 | $4,482.40 | $4,598.53 | $4,712.93
H = Hourly P = Pay Period l M = Monthly

The steps within the pay plan will continue unless the parties negotiate to discontinue
the steps prior to the end of the last year of the CBA.

Employees will progress to the next applicable step on the first day of the new pay
period following the anniversary of the position date (excludes employees at Step 7).

The bands on the Pay Plan are those which apply to employees within the bargaining
unit. Employees remain in the same band but may be eligible for a step increase subject
to the provisions of Addendum A. For 2013, Steps shall be frozen in accordance with
Article 12 of this Agreement.

COLA and steps, as outlined in this agreement, will be paid retroactivity back to
01/01/16. To be eligible for retroactive pay, an employee must be in an active
employment status as of the date of signing. Any employee who has left employment
for whatever reason before signature by the last signing party shall not be eligible for
any pay and step increases. Any employees who leave employment before the effective
date of any increases shall not be eligible for any pay and step increases. The Human
Resources Director shall make the final determination with regard to pay and step
increases eligibility.




ADDENDUM C —Holidays Observed

2016 Holiday Schedule
New Year’s Day Friday, January 1
Martin Luther King Jr. Day =~ Monday, January 18
President's Day Monday, February 15
Memorial Day Monday, May 30
Independence Day Monday, July 4
Labor Day Monday, September 5
Veteran's Day Friday, November 11
Thanksgiving Day Thursday, November 24
Friday After Thanksgiving  Friday, November 25
Christmas Eve Day Friday, December 23
Christmas Day Monday, December 26
2017 Holiday Schedule
New Year’s Day Monday, January 2
Martin Luther King Jr. Day = Monday, January 16
President's Day Monday, February 20
Memorial Day Monday, May 29
Independence Day Tuesday, July 4
Labor Day Monday, September 4

Veteran's Day
Thanksgiving Day

Friday After Thanksgiving
Christmas Eve Day
Christmas Day

Friday, November 10
Thursday, November 23
Friday, November 24
Friday, December 22
Monday, December 25



